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Abstract
ResearchonPsychologicalWell-Beingofworkersingeneralandteachersinparticular

cannotbeignored.Thisisbecauseamentallyorpsychologicallyfitworkersorteachers

willcontributemeaningfullytothesuccessoftheclassroom encountersbygivingtheir

maximum best.As a resultofthis,this studysoughtto investigate the general

PsychologicalWell-Being status ofthe teachers ofEnglish in Nigeria.Using a

quantitativeapproach,therefore,thestudycollectedtheneededdatafrom the110

selectedsecondaryschoolteachersofEnglishwiththeaidofthequestionnaireadapted

from theRyff’sPsychologicalWell-BeingScales.Theresultsrevealedthatthegeneral

PsychologicalWell-BeingoftheteachersofEnglishstudywasgoodwithanoverallmean

scoreof(M=3.43;SD.=8.07).Itwasfurthershownthattheteachersdifferedintheir

PWBstatusbasedonwages,familysizeandclasssize.Thatis,anindependentt-test

wasconductedtocomparethePWBstatusoftheteachersofEnglishinthisstudybased

ontheirwagerange,thesizeofthefamiliestheyliveinandthesizeoftheclassesthey

tookanditshowedthatsignificantdifferencesexitedinthePWBstatusoftheteachers

basedonwages,familysizeandclasssize.Itthusmeansthat,amongothers,wages,

familysizeandworkloadareimportantcontributorstomentalhealth.Tothisend,the

studyconcludedthatenhancingteachers’mentalwell-beingisanimportanteducational

managementissue.Employersshouldmakesuretheyinvestinitthroughadequate

wages,supportandconduciveworkenvironment.

Keywords:PsychologicalWell-Being,Englishteachers,employees,mentalhealth,classroom,educational

management

INTRODUCTION

ResearchonPsychologicalWell-Beingofworkeringeneralandteachersinparticular

cannotbeignored.Thatiswhyithasreceivedconsiderableattentionfrom scholarsofvarious

disciplines(Ajala&Bolanriwa,2015;Adejuwon,Adekunle&Ojeniran,2018;Onuoha&Akintola,2018;

Fagbenro,Olasupo & Kenku,2019).Thisisnotunconnected to thefactthata mentallyor

psychologically fitworkers orteachers willcontribute meaningfully to the success ofthe

classroom encountersbygivingtheirmaximum best(Fagbenro,Olasupo&Kenku,2019).

Therefore,itisundeniablethatmanyemployeesstruggletohandlepressurefrom all

directionswhiledoingtheirobligations.Thiscausesworkstress,whichismostlybroughtonbythe

tiresomedemandsoftheirjobs,andobviouslyaffectstheirPsychologicalWell-Being(Saidu,2013).

Eventsatworkthatarestressfulmightresultinsomaticproblems,anxiety,despair,burnout,and

higherhealthcare costs (Gilbreath & Benson,2004).Stressfullife events were found to be

associatedwithcurrentandfutureillnessinsomeotherstudies.Stressfulsituationscancause

post-traumaticstressdisorderandhavedetrimentallong-term impactsonwellnessiftheyare

severeenough.Furthermore,ithasbeenstatedthatstressfulsituationslowerqualityoflifeandput

peopleatriskforshowingsymptomsandindicatorsofmentaldisorders,evenwhentheirmental
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healthisatitsbest(Gilbreath

& Benson,2004).The most

significantfactorinfluencing

human health in modern

industrialcivilization is also

thoughttobeanindividual's

lifestyle,particularlyin
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termsofhealthhabit.Futuremortality,morbidity,disabilityand

psychosomatic ailmentrates can be predicted by lifestyle

choices(GilbreathandBenson,2004).

AccordingtoasurveybyKrause(1993)reportedby

Hiregoudar(2009),thetopreasonsgivenbyteachersforleaving

theprofessionwerestress,alackofresources,alackoftime,

frequentmeetings,highclasssizes,alackofhelporsupport,and

angryparents.Pullis(1992)investigatedhow teachersofkids

withbehavioraldisorderswereaffectedbywork-relatedstress.

Theseteachersidentifiedanumberoffactorsasmajorsources

ofoccupationalstress,including insufficientschooldiscipline

policies,administratorattitudesandbehaviors,teacherattitudes

and behaviors,work overload,poorcareeropportunities,low

statusoftheteachingprofessions,lackofrecognitionforgood

teaching,loudanddisruptivestudents,aswellasdealingwith

parents.The teachersample also noted thatthe main side

effectsofstresswerefeelingdrained,frustrated,overwhelmed,

carryingstresshome,feelingguiltyaboutnotdoingenough,and

becomingangry.

Due to its enormous relevance,the concept of

PsychologicalWell-Being has undergone extensive empirical

review andtheoreticalevaluationandso,thereiscurrentlyno

single consensualconceptualunderstanding ofPsychological

Well-Being.PsychologicalWell-Being,initssimpleterm,refersto

positivementalhealth(Edwards,2005).However,asnotedby

Edwards(2007),researchhasshownthatPsychologicalWell-

Beingisavaried,multidimensionalconcept(MacLeod&Moore,

2000;Wissing& VanEeden,2002).Itisdevelopedthrougha

combinationofemotionalregulation,personalitytraits,identity,

andlifeexperience(Helson&Srivastava,2001),anditcanrise

withage,education,extraversion,andconscientiousnesswhile

fallingwithneuroticism (Keyesetal.,2002).

PsychologicalWell-Being as a conceptand as itis

employed in thecurrentstudyhasto do with how teachers

assesstheirlivesintermsofcognition,emotion,orfeelings.It

refersto how frequentlytheyexperiencepositiveornegative

moodsand emotions,whichcanhaveapositiveornegative

impact.Thisisconsistentwiththeideathatteachers'internal

experiencesandlifeperceptionscanbeusedtoassesstheir

PsychologicalWell-Being (Harter,Schmidt & Keyes,2002).

Positive mentalhealth is known as PsychologicalWell-Being

(Maziriri,Chuchu& Madinga,2019;Ismail& Desmukh,2012).

PsychologicalWell-Being,accordingtoFarrington(2017),isthe

perceptionoftacklinglife'sexistentialissues.Itisalsodefinedas

acombinationofpositiveaffectivestates,suchashappiness,

andworkingwithmaximum effectivenessinone'spersonaland

sociallife(Winefield,Gill,Taylor,&Pilkington,2012).

PsychologicalWell-Being has been investigated in

variousorganisationalcontexts,includingemployeewell-being

(Žižek,Treven,&Čančer,2015),commitment(Kanten&Yesıltas,

2015)andjobsatisfaction(Jones,Hill,&Henn,2015),aswellas

relationshipsbetweenfamilyandwork.Ithasbeenfoundthat

PWB is associated with positive results in terms ofwork

performance of an employee. For instance, Wright and

Cropanzano (2000)pointoutthatPsychologicalWell-Being

benefits include an increase in an individuals’ cognitive

functioningandhealth,andultimatelythehappyfunctioningof

society. Psychological Well-Being is generally considered

necessaryforeffectivehumanfunctioning(Ryan&Deci,2001).

According to Trpcevska (2017), the word

"PsychologicalWell-Being"hasseveraldifferentdefinitionsand

metrics(Bennett,2005;Gartoulla,Bell,Worsley&Davis,2015;

Kinderman,Shwannauer,Pontin&Tai,2011;Rose,Ahuja&Jones,

2006). That is why when examining mental health and

PsychologicalWell-Being,WilkinsonandWalford(1998)advise

againstusingthewordsinterchangeably.Thisissupportedby

some academics, who point to the widespread use of

terminologythatareusedinterchangeablyasthemaincauseof

thelackofagreementonwhatconstitutesPsychologicalWell-

Being. They list a number of expressions that are

interchangeable with psychological wellness, including

happiness,mood,affect,subjective wellbeing,qualityoflife,

satisfaction with life,mentalhealth,emotionalhealth,and

wellbeing.

Therefore,itisimportanttostateatthisjuncturethat

PsychologicalWell-Being is a subjective term that means

differentthingstodifferentpeople(Fagbenro,Olasupo&Kenku,

2019).However,twobroadpsychologicaltraditionshaveusually

been employed to explore and accountforthe conceptof

PsychologicalWell-Being.These are the hedonic view and

eudemonicview.TheformerequatesPsychologicalWell-Being

with happiness and is often operationalized as the balance

betweenpositiveandnegativeaffect(Ryan&Deci,2001)while

thelatterassesseshowwellpeoplearelivinginrelationtotheir

trueselves.

In accordancewith theforegoing,Trpcevska (2017)

assertsthatpositivepsychologyhasimprovedourunderstanding

byrecognizingthatamentallyorpsychologicallywellpersonis

notonlysomeonewhodoesnotexhibitnegativepsychological

symptomslikeanxietyordepression.Asopposed to this,it

acknowledgesthatPsychologicalWell-Being,ormentalhealth,

alsoincludesprotectivefactorsandpositivefunctioning,suchas

highlevelsofresilience(Andrews& Chong,2011;Cvetkovski,

Reavley& Jorm,2012;Stallman,2010),high levelsofsocial



JournalofSchoolofEducation,KwaraStateCollegeofEducation(Technical),Lafiagi
4(1)July,2023

4

connections(Cacioppo,Capitanio&Cacioppo,2014;Roffey,2015;

Sarkar& Fletcher,2014;Spencer& Patrick,2009),(Burris,

Brechting,Salsman&Carlson,2009;Salmoirago-Blotcheretal.,

2012).

Similarly,accordingtoLeRoux(2008),Psychological

Well-Beingcannotbeattainedasasingleaim andisinstead

influenced by a variety of factors.These factors include

depression,age,personality,stress-inducing life events,and

socialsupport.GilbreathandBenson(2004)foundthathigher

levelsofsocialsupportarelinkedtobetterimmune,endocrine,

andcardiovascularsystem function.Additionally,theyfoundthat

higherlevelsofsocialsupportatworkarelinkedtolowerratesof

psychiatricdisordersandsickleaveandmayhelpemployees

dealwithissuesintheirpersonalrelationshipsoutsideofthe

workplace (Gilbreath & Benson,2004).Ryff(2014)therefore

establishedsixcharacteristicsofPsychologicalWell-Being:self-

acceptance,positiverelationshipswithothers,personalgrowth,

purposeinlife,environmentalmastery,andautonomy.Or,toput

itanotherway,these are recognized as the elements ofa

balancedPsychologicalWell-Being.

Theavailabilityofvariousmeasurementscalesortools

isanotherdevelopmentinthestudyofPsychologicalWell-Being.

Theearliestsubjectivedefinitionofwellbeingwasemployedby

theSatisfactionwithLifeScale,whichwasthefocusofalarge

amountofresearch(Conway&Macleod,2002).Regardingtheir

overalllevelofhappinesswiththeirqualityoflife,participantsare

requiredtogiveacognitiveratherthananemotiveresponse.

OtherevaluationtoolsincludetheBeckDepressionInventory,the

SocialReadjustmentScale,andtheFortitudeScale(Beck,Ward,

Mendelson,Mock & Erbaugh,1961;Holmes & Rahe,1967;

Pretorius,1998).TheSocialReadjustmentScaleanalyzescurrent

experiencesofstressintermsofkeylifeevents,whereasthe

Fortitude Scale measures self-,family-,and support-related

assessments.Depression-relatedemotionaldistressisevaluated

usingtheBeck'sDepressionInventory(Edwards,2007).

However, despite these extensive evaluation and

assessments,expertshavearguedthatPsychologicalWell-Being

isadiversemultidimensionalconcept,withexactcomponents

stillunknown(MacLeod&Moore,2000).Itisperhapsinresponse

tothatRyff(1989,2014)extensivelyresearchedtheobjective

understanding of Psychological Well-Being with her scale

considered one ofthe bestand comprehensive scales on

PsychologicalWell-Being.According to Edwards (2007),her

conceptualizationofPsychologicalWell-Beingwasbasedonthe

combinationofMaslow’s(1968)self-actualization,Rogers’(1961)

viewofthefullyfunctioningperson,Jung’s(1933)formulationof

individuation,Allport’s(1961)conceptionofmaturity,Erikson’s

(1959)psychosocialstage model,Buhler’s (1935)basic life

fulfillment tendencies, Neugarten’s (1973) descriptions of

personalitychangeinadulthoodandoldage,andJahoda’s(1958)

sixcriteriaofpositivementalhealth.AccordingtoConwayand

Macleod(2002),Ryff’sscaleisregardedasthebestobjective

measureofpositivementalhealth.Therefore,aspresentedby

Ryff(2014),therearesix(6)componentsofPsychologicalWell-

Being.These are autonomy,personalgrowth,environmental

mastery,purposeinlife,positiverelationswithothersandself-

acceptance.

Theabilitytomanageone'sownbehaviorthroughan

internallocusofcontrolisknownasautonomy(Ryff,1989;2014).

Apersonwhoisinfullfunctioninghasahighlevelofinternal

evaluation,evaluatingoneselfbasedonone'sownstandardsand

accomplishmentsratherthandepending onthestandardsof

others.She is more devoted to herown ideals and less

influencedbyotherpeople'sopinionsbecauseshedoesnotseek

theapprovalofotherpeople(Edwards,2007).Ahighamountof

autonomydenotesindependence,whereasalow leveldenotes

self-consciousness.Personalgrowthisthecapacitytogrowand

expandoneself,tobecomeafullyrealizedindividual,toself-

actualize,andtoachieveobjectives(Ryff&Keyes,1995).Peak

psychologicalfunctioning requires ongoing self-development

throughexpansioninallareasoflife.Forinstance,thiscallsfor

English teachers to develop continuouslyand find solutions,

therebyenhancingtheirskills.Ahighlevelofpersonalgrowth

indicates ongoing development,while a low levelindicates

stagnationindevelopment.TheaspectofPsychologicalWell-

Beingthatispossiblyclosesttoeudemoniaispersonalgrowth.

Environmentalcontrolisthechoiceand managementofthe

actualandfictitiousenvironmentviaphysicaland/ormentalacts

(Edwards,2007;Ryff& Keyes,1995).A highlevelofcontext

managementdemonstratesenvironmentalmastery.Ontheother

side,a low levelis associated with failure to successfully

regulateone'senvironment.Inthisregard,amatureteacherhas

theabilitytointeractandrelatetoawiderangeofindividualsina

varietyofscenarios,aswellasto quicklyadaptto different

contexts.Additionally,by controlling theirphysiologicaland

cognitivearousal,teacherswillbebetterabletomaintaincontrol

overandcomprehendtheirsurroundingsandtheirrelationships

withothers.Environmentalmastery,therefore,meansbeingable

tocontrolcomplexenvironmentalandlifesituationsandtoseize

opportunitieswhichpresentthemselves.Itoftenrequiresthe

abilityto step outofone’s‘comfortzone’when striving for

optimalperformance(Edwards,2007).

Furthermore,beingpsychologicallywellrequiresbeing

consciousofone'slife'slargerpurpose.Thisispurposeinlife
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anditrequiressettingandachievinggoalsthatenhanceone's

appreciation oflife as wellas reflecting on the perceived

importance of one's existence (Ryff & Keyes, 1995).

Despondencyiseliminatedwhenthereispurposeinlifesinceit

givesdirection.Forinstance,whenateachermaintainsfocus,

attention,andconcentration,setsattainablegoals,andstrivesto

be more holistic,she pursues a highergoalforherselfand

frequentlygoesontohelpothers,particularlytheirkids.The

processofdevelopingandattaininggoalscanbeinspiringand

motivating(Weinberg&Gould,2007).Similarly,havingpositive

relations with others is an essential component in the

developmentoftrusting and lasting relationships as wellas

belongingtoanetworkofcommunicationandsupport(Edwards,

2007).Goodrelationsresultinanunderstandingofotherswhile

poorrelationscancausefrustration(Ryff,1989).Theabilityto

havegoodhumanrelationsisoneimportantfeatureofmental

healthwithpathologyoftencharacterizedbyimpairmentinsocial

functioning (American Psychiatric Association,2000).Hence,

positiverelationswithothersoftenleadtoincreasedknowledge,

empowermentandimprovedperformance.Lastly,accordingto

Edwards(2007),self-acceptanceistheelementofPsychological

Well-Beingthatismostfrequentlymentioned.Sinceappropriate

levelsofself-acceptancefosterapositiveoutlookandincreased

lifesatisfaction,itisakeycomponentofbothmentalhealthand

goodfunctioning.Ryff(2014)assertsthatacrucialaspectofself

-actualization, improved psychological functioning, and

developmentisself-acceptance.Acceptingthepast,thepresent,

andestablishingacourseforthefutureareallrequired.

Hence,accordingtoOliveira,GomideJúniorandPoli

(2020),the bond formed between an individualand her

employmentorganizationisestablishedthroughprocessesthat

promote employees’ quality of life and pleasant healthy

experiences(Seligman&Csikszentmihalyi,2000).Thatbeingthe

case,well-beingattheworkplace,conceivedasthe“prevalence

ofpositiveemotionsatworkandtheindividual’sperceptionthat

inhisjobheexpressesanddevelopshispotential/skillsand

advancestowardachievinghisgoalsinlife”(Paschoal,2008,p.

23),is an interesting and promising objectofinvestigation,

especiallyintermsofidentifyingvariablescapableofinfluencing

thisexperience.Ithastodowiththefunctioningofworkers’(and

indeedteachers)capabilitiesandencompassesthedimensions

ofself-acceptance,positive relations with others,autonomy,

environmentalmastery,lifepurposeandpersonalgrowth.

BothDannaandGriffin(1999)andDeJoyandWilson

(2003)examinedworkplacewellbeingintheirrespectiveresearch.

They contend thatitis a componentofa person's overall

wellness,whichisdemonstratedbypsychologicalandphysical

signsthatinteractincomplicatedwaystoaffecttheperson.

Occupationalwell-being,accordingtoHorn,Taris,Schaufeli,and

Schreurs(2004),isacomplexnotionconnectedtothepositive

assessment of emotional, motivational, behavioral, and

psychosomatic characteristics underlying the job situation.

Supportingthis,Sirgy(2006)statedthatwell-beingatworkisa

conditionofsatisfaction,happiness,andsubjectivewell-being

thatiscloselyrelatedtojobsatisfaction.Italsoreflectsthe

employee'scontentmentwithherjobandwithherlifeingeneral

(Schulte&Vainio,2010).Thus,thisisspeakingoftheteachers'

qualityoflifeatwork,whichisrepresented intheirlevelof

happinessatworkandintheirgeneralqualityoflife.According

to Siqueira and Padovam (2008), a multidimensional

psychologicalconstructofworkplacewellbeingismadeupof

positiveaffectiverelationshipswiththejob.Thismeansthatan

Englishteacherwillexpressahighlevelofwellbeingatworkif

sheiscontentwiththeworkshedoes,acknowledgesconnection

withtheduties,andupholdsanaffectivecommitmenttoher

employer.

Therefore,according to Dessen and Paz (2010),a

worker'ssenseofwell-beingatworkdependsonhow welltheir

needsandwantsaremetwhilecarryingouttheirorganizational

responsibilities.Mostoften,thisisdeterminedbysignslikepride

inone'saccomplishmentswithintheconfinesoftheorganization,

personalrecognition,autonomy,expectationsofprogress,and

environmentalsupport.Thus,theconceptsofaffective(positive

affect,negativeaffect)andcognitive(personalachievementon

theworkplace)dimensionsareusedbyPaschoalandTamayo

(2008)toconceptualizewellbeingatwork.

Inconclusion,anemployee'swellbeinghasasignificant

impactontheirperformanceatworkaswellasotherfacetsof

theirlives.Numerousstudieshavelookedathowitaffectswork

outcomesandhowitaffectslifeatwork(Karapinaretal.,2019;

TurbanandYan,2016).Accordingtoevidence,oneofthemost

importantaspects forthe success and performance ofa

businessisthehealthandwell-beingofitsemployees(Bakkeret

al.,2019;TurbanandYan,2016).Customersatisfaction(Sharma

etal.,2016),staffengagement(Tisuetal.,2020),organizational

citizenshipbehavior,andbetterorganizationalperformanceand

productivityarejustafew oftheoutcomesthatemployeewell-

beinghasbeenlinkedtoinnumerousresearch(Mousaetal.,

2020).Theorganizations’performanceandproductivityaretied

totheperformanceofitsemployees(Shin&Konrad,2017)and

whichcanbeaffectedbytheirwellbeing.

However,despitetherecognitionoftheimportanceof

workers’PsychologicalWell-Being,studiesin therecenttime

seem tohaveignoreditinthecontextofteachers.Thatis,while
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interestsinPsychologicalWell-Beinghavegrownandstudies

conducted,thePsychologicalWell-BeingofteachersofEnglish

hasnotreceiveddeservedattentionespeciallyinthecontextof

Nigeria.Forinstance,studieshaveinvestigatedfactorssuchas

socialsupport,religiousaffiliationandeducationalattainment

(Bada,Balogun&Adejuwon,2013),socialsupportandpersonality

traits (Adejuwon,Adekunle & Ojeniran,2018),organisational

justice(Ajala&Bolanriwa,2015),lonelinessandsocialsupport

(Mefoh& Ezeah,2016),jobattitude(Bakker,2015),emotional

labour (Cheung, Tang & Tanf, 2011), psycho-education

intervention(Bada,2013),personality(Okhakume&Aguiyi,2012)

asanantecedentsofPsychologicalWell-Being.

In their2008 study,Diez-Pinol,Dolan,Sierra,and

Cannings looked at the relationships between cultural,

organizational,andpersonalfactors.Thefindingsdemonstrated

thatorganizationalcharacteristicsrelatedtotheperceptionof

cultureandcongruencebetweentheorganization'sidealsare

more strongly correlated with occupationalwell-being than

personalfactors.ThefindingsofastudybyGomideetal.(2015),

whose basic premise was thatpersonaland organizational

characteristics would be determinants ofwell-being atwork,

supportthisconfirmation.Thesuggestedmodel,however,was

not supported. In business situations, satisfaction with

organizationalsupportswasareliablepredictorofwellbeing;

however,itwas independentof resilience levels (personal

variable).

Baptiste (2008)looked atthe connection between

recreation and wellbeing.The establishment of conditions

conducivetoleisureisfoundtobeassociatedwithwell-being

withintheorganizationalcontextwithwork-shifthours,stress

management, communication strategies, pay strategies,

managementdevelopment,teamwork,stakeholderrelations,and

the clarification and reduction of change initiatives.While

Paschoal,Torres,andPorto(2010)maintainthatperceptionsof

organizationaland socialsupporthave a directimpacton

occupationalwellbeing,RochaandPorto(2012)foundevidence

intheirownstudythatsuggeststhatthesocialatmospherein

organizationsaffectswell-beingintheworkplace.

AccordingtoAlkhatib(2020),peoplearesubjectedto

anexcessiveamountofpressure(psychological,economic,and

socialpressures),whichmayhaveadetrimentaleffectontheir

PsychologicalWell-Being.As a result,the productivity and

efficiencyofthepersonnelarenegativelyimpacted.Employees

mustthusstrivetolessentheseconsequencesandattainalevel

ofpsychologicalwellnessthatenablesthem tofeelstableintheir

personalities and enjoy satisfying interpersonalrelationships

(Santosetal.,2014).Usingasampleof664Italianteenagers,

Capraraetal.(2006)investigatedthesimultaneousandlong-

term effectsofself-efficacybeliefsonsubjectivewell-beingin

adolescence.Thefindingsshowedaconnectionbetweenself-

efficacy views about optimistic thinking and happiness.

Additionally,itwasdiscoveredthatself-efficacybeliefscontrol

both good and negative emotions, and interpersonal

relationshipssupportthemaintenanceofahighself-concept,the

perception oflife satisfaction,and the experience ofmore

positiveemotions.

Santos et al.(2014) looked into the connection

betweengeneralself-efficacyandsubjectivewellbeingamong

Filipinocollegestudents.Asampleof969collegestudentswas

giventheGeneralSelf-EfficacyScale(GSES)andtheSatisfaction

with Life Scale (SWLS).Itwasdiscovered thatgeneralself-

efficacyandsubjectivewellbeingwerepositivelycorrelated,with

participants expressing higherlevels ofsubjective wellbeing

whentheirgeneralself-efficacywashigher.Inadifferentstudy,

Siddiqui(2015)lookedattherelationshipbetweenself-efficacy

andPsychologicalWell-Beinginundergraduatestudents,utilizing

asampleof100universitystudents(50maleand50female),

and collecting data using the GeneralSelf-Efficacy Scale;

PsychologicalWell-Being.Thestudy'sfindingsshowedthatthere

were differences between male and female students'

psychologicalwellness.Also,using asampleof522 college

studentsanddatafrom theGeneralSelf-EfficacyScale(GSES),

Beck Depression Inventory(BDI),PhysicalActivityStages of

ChangeQuestionnaire(PASCQ),and PsychologicalWell-Being

Scale,Ersöz (2017) investigated the associations between

exercise and general self-efficacy, depression, and

PsychologicalWell-Beingincollegestudents(PWBS).

The results revealed substantialdifferences in the sample's

levelsofdepression,PsychologicalWell-Being,andself-efficacy.

Lastly,on this note,Yuksel(2019)used a cross-

sectionalanddescriptiveapproachonasampleof258pregnant

women to investigate the reported levels of self-efficacy,

PsychologicalWell-Being,and socialsupport.The findings

indicated thatcharacteristics like a pregnantwoman's age,

educational background, access to social support, and

understanding of childbirth all had an impact on her

PsychologicalWell-Being.Hence,Alkhatib(2020)wentontosay

thatit'scrucialforemployeestoboosttheirself-efficacy—their

confidenceintheirabilities—andengageinthoughtpatternsthat

wouldmakethem feelmorequalified,moreconfident,andmore

incontroloftheirenvironment.Thesequalitieswillthenopenthe

doorforhandlingdailypressureswithself-assuranceandbelief,

whichwillresultinenhancedPsychologicalWell-Being.

A cursoryobservationofthesestudies,especiallyin
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relationtoteachersofEnglishrevealedthattheaforementioned

factors such as personality traits, social support and

organizationaljusticemaynotbetheonlyimportantpredictorsof

Psychological Well-Being. Other important predictors of

PsychologicalWell-Beinginmayincludefamilysize,wageand

income,aswellasteachers’workload.Hence,agapexistsinthe

previousstudieswhichthepresentstudyintendstofill.This

study willtherefore expand the literature in the areas of

PsychologicalWell-Beingwithregardstootherfactorsthathave

not been previously examined as possible predictors of

PsychologicalWell-BeingofteachersofEnglishwithparticular

referencetoNigeria.Inaddition,mostofthepaststudieson

PsychologicalWell-Beinghavefocusedonothersubjectssuchas

prisoners,healthworkers,andlocalgovernmentworkers(Bada,

Balogun&Adejuwon,2013;Mefoh,Ezeh&Ezeah,2016;Akindele-

Oscar&Obasan,2017).Thisisanotherreasonthepresentstudy

isunique.

From the above,itshowsthatwhile research have

shownthatemployees’wellbeingaffecttheirperformance(Kundi,

Aboramadan,Elhamalawi&Shahid,2020),thereisalsotheneed

toinvestigatehowincome/wage,familysizeandworkloadaffect

wellbeingitself.Thisstudy,therefore,contributestotheexisting

knowledgeinawaythattherearenoavailablestudiesthatcover

theseaspectsespeciallyasitrelatestotheteachersofEnglish.It

willexpandknowledgerelatedtotheeffectsofPsychological

Well-Being,andtheroleofteachers’workload,wageandfamily

size.

METHODOLOGY

SpecificObjectives

ThisstudysoughttoinvestigatethegeneralPsychologicalWell-

BeingstatusoftheteachersofEnglishinselectedsecondary

schoolsinNigeria.Thesecondobjectivewastoexamineifa

significantdifferenceoccurredEnglishteachers’Psychological

Well-Beingaccordingtotheirwages.Thiscorrespondstothe

hypothesis(H1)thatthereisno significantdifferencein the

teachers’wellbeing based on wages. The third objective

examinedinthisstudywaswhethertherewasanysignificant

difference in the PsychologicalWell-Being according to their

familysizecorrespondingtohypothesistwo(H2)thatthatthere

isnosignificantdifferenceintheteachers’PsychologicalWell-

Beingbasedonfamilysize.Thefourth,andthelastobjective,

investigated the influence of teachers’workload on their

PsychologicalWell-Being.This thus corresponds to the third

hypothesis(H3)thatthatthereisnosignificantdifferenceinthe

teachers’PsychologicalWell-Beingbasedonworkload.

Therefore, the study made use of quantitative

methodologytoaddressthestatedobjectivesandhypothesis.

Participants

This is quantitative research with participants,teachers of

English,drawnfrom secondaryschoolsinNigeria.Thisgroupof

peoplewasselectedbasedonthedearthofstudiesonthem.In

details,thestudyadministeredthedatacollectioninstrumenton

one hundred and ten (110)teachers ofEnglish who were

randomlyselected.Theuseofrandom techniquewastoensure

thateachteacherhadanequalchanceofbeingselected.The

studyobtained permission from the selected universities to

conductthestudyontheirteachers.

ToolUsed

Thisstudyemployedaself-administeredquestionnairefordata

collection.Theinstrumentcontainedtwo sections.SectionA

dealt with the respondents’ demographic data such as

wage/income,familysize,workload,etc.SectionBcontained30

itemsadaptedfrom theRyff(1989,2014)PsychologicalWell-

Being scalebased on thesixcomponentsearlierdiscussed.

Ryff’sscaleisregardedasthebestobjectivemeasureofpositive

mentalhealth(Conway&Macleod,2002).Thescalehasbeen

translated into various languages and has received some

internationalcross-culturalvalidationandhasbeenusedina

varietyofresearchsettings(Keyes&Ryff,2003;Lindfors,2002;

Plaut,Markus & Lachman,2002). In addition,ithas been

extensivelyappliedtoevaluatelifechangewithparticularfocus

on mentaland physicalhealth in later parts of life,the

psychologicaladjustmentofyoungadults,theolderself-social

structuresandqualityoflifeinadults,thechangeinself-concept

through life’s transition,coping and well-being in laterlife,

variations ofthe selfin adultand elderly life,successfully

growing older, understanding of positive health and life

experience,andsoon.Intermsofreliability,anoverallalpha

coefficientof0.80wasfound.

DataCollectionandAnalysisProcedure

The instrumentwas administered on the randomlyselected

participants who were given a briefexplanation aboutthe

exerciseandwhatwasexpectedofthem.Theyweremadeto

know mostimportantly thatthere were no wrong orright

answers.The questionnaire administration was done bythe

researcherherself.ThedatacollectedwerecodedandrunSPSS

whileanindependentsamplet-testwasconductedtocompare

thePsychologicalWell-BeingofEnglishteachersbasedontheir
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wages,familysizeandworkloadatp-valueof0.05.

RESULTS

Findingsfrom thedatacollectedandanalysedrevealedthatthe

generalPsychologicalWell-BeingoftheteachersofEnglishin

thisstudywasgood.Thisisevidentinthemeanscoresofthe

respectiveitemsmeasuring theirPWB showing theteachers

agreeing with most of the positively stated items while

disagreeingwithmostofthenegativelystateditems.Inaddition,

ascanbeseeninTable1,itwasrevealedthatthePWBhadan

overallmeanscoreof(M=3.43;SD.=8.07).Thismeansthatthe

teachersinthepresentstudyhadgoodmentalhealth.

Having obtained that,the study then investigated

whethertheteachersdiffered in theirPWB statusbased on

wages,familysizeandclasssize.Thatis,anindependentt-test

wasconductedtocomparethePWBstatusoftheteachersof

Englishinthisstudybasedontheirwagerange,thesizeofthe

families theylive in and the size ofthe classes theytook.

Therefore,Tables2-4respectivelyrevealedthatthosevariables

hadasignificantimpactonthePsychologicalWell-Beingstatus

oftheteachersofEnglish.Asshown,significantdifferences

exitedinthePWBstatusoftheteachersbasedonwages,family

sizeandclasssize.Itthusmeansthat,amongothers,familysize

isanimportantcontributortomentalhealth.Forinstance,itwas

foundthatteacherswithhighermembersofthefamilylivingwith

them obtained higherPWB status mean score (M=106.08,

SD.=6.52)thanthosewhowerelivingwithonlytheirpartnersand

kids(M=96.50,SD.=7.15).

DISCUSSION

Theresultsofthisstudyshowedthattherespondents

hadgoodmentalhealth.Thismeansthattheywereemotionally

stable;theywereindependentoftheirthoughtsandactions;good

atmanagingtheirdailyliferesponsibilities;enjoyedpersonaland

mutualrelationshipswithpeoplearoundthem;andsoon.Hence,

theteachers,basedonthesubscalesintheinstrument,wouldbe

self-determiningandindependent;abletoresistsocialpressures

tothinkandactincertainways;regulatebehaviorfrom within;

andevaluateselfbypersonalstandards;wouldhaveasenseof

masteryandcompetenceinmanagingtheenvironment;control

complex array ofexternalactivities;make effective use of

surroundingopportunities;andabletochooseorcreatecontexts

suitabletopersonalneedsandvalues;wouldhaveafeelingof

continueddevelopment;seeselfasgrowingandexpanding;be

opentonewexperiences;havesenseofrealizingtheirpotential;

seeimprovementinselfandbehaviorovertime;bechangingin

waysthatreflectmoreself-knowledgeandeffectiveness;have

warm satisfying,trustingrelationshipswithothers;beconcerned

aboutthewelfareofothers;capableofstrongempathy,affection,

andintimacy;understandsgiveandtakeofhumanrelationships;

wouldhavegoalsinlifeandasenseofdirectedness;feelthereis

meaning to presentand pastlife;hold beliefs thatgive life

purpose;aswellashaveaimsandobjectivesforliving;and

wouldpossessapositiveattitudetowardtheself;acknowledge

and acceptmultiple aspects ofself-including good and bad

qualities;andfeelpositiveaboutpastlife(S-A).Infine,inlinewith

theobjective1ofthisstudy,thegeneralPsychologicalWell-Being

oftheteachersofEnglishwasgood.

TABLE1:GeneralPWBofTeachersofEnglish

S/N Items M STD.

1.

2.

SometimesIchangethewayIactorthinktobemorelikethosearoundme. 1.76 1.049

Iam notafraidtovoicemyopinions,evenwhentheyareinoppositiontotheopinionsofmostpeople. 4.34 .891

3. Mydecisionsarenotusuallyinfluencedbywhateveryoneelseisdoing. 2.38 1.532

4. Itendtoworryaboutwhatotherpeoplethinkofme. 1.68 1.125

5. Itendtobeinfluencedbypeoplewithstrongopinions. 3.38 1.659

6. Thedemandsofeverydaylifeoftengetmedown. 1.80 1.164

7. Iam quitegoodatmanagingthemanyresponsibilitiesofmydailylife. 4.29 1.008

8. Ioftenfeeloverwhelmedbymyresponsibilities. 1.77 1.055

9. Igenerallydoagoodjoboftakingcareofmypersonalfinancesandaffairs. 4.45 .874

10. IgetfrustratedwhentryingtoplanmydailyactivitiesbecauseIneveraccomplishthethingsIsetouttodo. 1.78 1.095
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11. Iam notinterestedinactivitiesthatwillexpandmyhorizons. 1.87 1.227

12. Iam thekindofpersonwholikestogivenewthingsatry. 4.48 .955

13. Ithinkitisimportanttohavenewexperiencesthatchallengehowyouthinkaboutyourselfandtheworld. 4.54 .874

14. WhenIthinkaboutit,Ihaven'treallyimprovedmuchasapersonovertheyears. 1.84 1.238

15. Forme,lifehasbeenacontinuousprocessoflearning,changing,andgrowth. 4.71 .654

16. Mostpeopleseemeaslovingandaffectionate. 4.46 .831

17. Maintainingcloserelationshipshasbeendifficultandfrustratingforme 3.68 1.532

18. Ienjoypersonalandmutualconversationswithfamilymembersorfriends. 4.47 1.011

19. Idon'thavemanypeoplewhowanttolistenwhenIneedtotalk. 3.67 1.563

20. ItseemstomethatmostotherpeoplehavemorefriendsthanIdo. 1.73 1.100

21. IfeelgoodwhenIthinkofwhatI'vedoneinthepastandwhatIhopetodointhefuture. 4.43 .990

22. Mydailyactivitiesoftenseem trivialandunimportanttome. 3.93 1.366

23. Idon'thaveagoodsenseofwhatitisI'm tryingtoaccomplishinlife. 3.83 1.445

24. Ihaveasenseofdirectionandpurposeinlife. 4.53 .875

25. Iam anactivepersonincarryingouttheplansIsetformyself. 4.37 .956

26. WhenIlookatthestoryofmylife,Iam pleasedwithhowthingshaveturnedout. 4.30 1.138

27. Ingeneral,Ifeelconfidentandpositiveaboutmyself. 4.50 .854

28. Ilikemostaspectsofmypersonality. 4.61 .731

29. Everyonehastheirweaknesses,butIseem tohavemorethanmyshare. 1.55 .904

30. Ienvymanypeopleforthelivestheylead. 3.80 1.513

Total

Mean

3.43

TABLE2:DifferencesinEnglishTeachers’PWBaccordingtoWages

Wages(p/m)
N M STD. t df Sig

1. <USD10,000

2. >USD10,000

26 99.27 7.93 2.73 108 0.007

84 104.08 7.83

TABLE3:DifferencesinEnglishTeachers’PWBaccordingtoFamilySize

FamilySize
N M STD. t df Sig

1.Mypartner,kidandI

2.Ilivewithmypartner,kidand

othermembersofthefamily.

36 96.50 7.15 7.01 108 0.000

74 106.08 6.52

TABLE3:DifferencesinEnglishTeachers’PWBaccordingtoWorkload/ClassSize

Workload/Classsize
N M STD. t df Sig

1. <30students

2. >30students

73 104.50 8.08 2.95 108 0.004

37 99.87 7.23
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Furthermore,itwasalsofoundinthisstudythatwage

orincomeisanimportantindicatorofmentalhealthofworkers.

As revealed bythe results obtained,teachers earning above

USD10,000seemedtohaveahigherPWB statusthanthose

earninglesserwiththeirrespectivemeansscoresof(M=104.08)

and(M=99.27)at(t=2.73)and(sig.=.007).Thisthusconfirmed

thestudy’ssecondobjectiveandhypothesis(H1)thatthereisa

significantdifferenceinthePWBstatusofteachersofEnglish

basedonwages.Whatthis,therefore,impliesisthatwagesand

income are an importantvariables when measuring worker's

PWB.Thismaynotbeunconnectedtothefactthatworkers

seeing theirworkbeing adequatelycompensated givesthem

some peace ofmind therebyenhancing theirmentalhealth

status.Inaddition,itislikelygoingtoaidtheworkers'abilityto

meetfinancialdemandsforthemselvesandfamilies.Andability

todothatbringsaboutasenseoffulfilmentthatwillpromote

PWB.ThisfindingisinlinewiththereportofAlloush(2018)who

held that economic well-being affects an individual’s

Psychological Well-Being. It was argued that changes in

householdincomedohaveastatisticallysignificantimpacton

PsychologicalWell-Beingfortheaverageindividual.

In the same vein,the finding has shown thatthe

teachersofEnglishinthisstudydifferedintheirPWB status

accordingtofamilysize.However,contrarytotheinitialbelieve

thatthosewithsmallerfamilywouldhaveahigherPWBstatus

thanthosewithbiggerfamily,thestudyrevealedthatthosewith

biggerfamilysize(thoselivingwiththeirrespectivepartners,kids

andotherfamilymembers)actuallyhadhigherPWBstatus.This

was evidentin theirmean scores as wellas t=7.01 atthe

significantlevelof.000.Inshort,whatthisimpliesisthatfamily

sizeisaninvaluablevariableinPWBmeasurement.Andasseen

here,thosewithbiggerfamilysizearelikelytogethighermental

healthstatus.Thiscouldbeasaresultofthekindofsupportthey

willreceivefrom oneanother.Andsupportisindeedrelevantto

having a high PWB (Fagbnenro,etal2019).So,this study

revealedthatfamilysizeinfluencesPWBandhere,itisthebigger

thefamilythehigherthementalhealth.Thisisinagreementwith

thefindingsofIgbolo,Agbor,JeffreySalamiandChira(2017);

Uwaifo(2014)andAdesehinwa(2013)inwhichtheyreported

thatsignificantrelationshipexistsbetweenfamilyrelationship

andPsychologicalWell-Being.It,however,disagreeswithAdikwu

(2014)andUche(2012),amongotherswhoreportedthatthereis

no significant relationship between family relationship and

PsychologicalWell-Being.

Finally,thestudyalsoconfirmedthelasthypothesisby

finding a significantdifference in the teachers'PWB status

accordingtotheirclasssize.Thatis,withtheirrespectivemean

scoresofm=104.50andm=99.87at(sig.=.004),theteachersof

EnglishhavinglowerclasssizereportedahigherPWBstatus.

Thiscouldtranslatetothefactthatworkloadisanimpediment

togoodmentalhealth.Inotherwords,theteacherswhohad

smallerpopulationofstudentstodealwithwouldprobablyhave

lesserworkloadwhichmightaidthem tohavetimetoengagein

someotherthingsthatcouldpromotetheirmentalhealthstatus.

Hence,accordingtothefindingthestudy,workloadorclasssize

influencesPWBstatusofworkers.Thisfindingconfirmssomeof

thefindingsinthepreviousstudies.Forinstance,Pace,D’Urso,

Zappulla,andPace(2019)foundthatworkload,whenlinkedto

bureaucraticuniversitypractices,isapredisposingfactortoa

negativewell-beingamonguniversityprofessors.

CONCLUSION

Enhancingyouremployees’mentalwell-beingisanimportant

managementissue.Itrequiresstrategicinvestmentsoftimeand

money.Andthestepsanorganizationtakestobettersupportits

employeesatworkcanempowerthem tothriveinotherareasof

theirlives,thusensuringthelong-term healthandsuccessof

boththeemployeesandtheorganization.Itisimportantfor

educationalinstitutionsandemployersofteacherstorealizethat

theteachersaretheheartbeatoftheeducationalsystem andas

such,understandinghowtoimprovetheirwellbeingshouldbea

priority.Thisisbasedonthebeliefthatinvestmentinemployees’

PsychologicalWell-Beingpaysdividendtoboththeemployerand

theemployee.Employergetbenefittedintheform ofimproved

outcomes and improved productivity,loyalty,dedicated work

forceandfortheemployeeslongerhappierlives,greaterlevelof

satisfaction.

RECOMMENDATIONS

Thereshouldbeoccupationalhealthinterventionsthroughwhich

employees’PsychologicalWell-Being isevaluated and a new

programmelaunched.Educationalinstitutionsshouldkeep(both

bottom-upandtop-down)channelsofcommunicationopen.This

willencourageteacherstoeasilyairtheirgrievancesthrough

regularfeedback.
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